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Internal Assessment Resource

Economics Level 2

	This resource supports assessment against:

Achievement Standard 91225 version 2
Analyse unemployment using economic concepts and models

	Resource title: Investigate changes in unemployment and the impacts of these changes on various groups in New Zealand society

	4 credits

	This resource:

· Clarifies the requirements of the standard

· Supports good assessment practice

· Should be subjected to the school’s usual assessment quality assurance process

· Should be modified to make the context relevant to students in their school environment and ensure that submitted evidence is authentic


	Date version published by Ministry of Education
	February 2015 Version 2

To support internal assessment from 2015

	Quality assurance status
	These materials have been quality assured by NZQA.

NZQA Approved number: A-A-02-2015-91225-02-5483

	Authenticity of evidence
	Teachers must manage authenticity for any assessment from a public source, because students may have access to the assessment schedule or student exemplar material.

Using this assessment resource without modification may mean that students’ work is not authentic. The teacher may need to change figures, measurements or data sources or set a different context or topic to be investigated or a different text to read or perform.


Internal Assessment Resource

Achievement Standard Economics 91225: Analyse unemployment using economic concepts and models 
Resource reference: Economics 2.4B v2
Resource title: Investigate changes in unemployment and the impacts of these changes on various groups in New Zealand society
Credits: 4
Teacher guidelines

The following guidelines are designed to ensure that teachers can carry out valid and consistent assessment using this internal assessment resource. 

Teachers need to be very familiar with the outcome being assessed by Achievement Standard Economics 91225. The achievement criteria and the explanatory notes contain information, definitions, and requirements that are crucial when interpreting the standard and assessing students against it.

Context/setting

This assessment task requires students to write a report analysing the causes in unemployment in their region. They will examine changes in unemployment due to structural unemployment using sunset and sunrise industry changes, and analyse the different socio-economic impacts of these changes on various groups in New Zealand society. 

You will need to discuss that integrating economic models means that models are linked to explanations. The context of this activity could be changed to any current or past event that has affected employment figures.
Conditions

You will need to determine how long students need to complete each task and what processes they will follow. These will need to be clearly outlined in the student instructions.

Resource requirements

Teachers may wish to create an answer book of lines and resources for students to draw graphs, the Labour Market and AS/AD models.

Students should refer to sources such as newspapers, journals, magazines, books, and email responses and non-print media sources such as TV, radio, interviews, and Internet chat sites for the research and report components of this assessment. 
Below is a list of websites and articles that may be a starting point for students commencing their research.
Resources that students can use are: 

· http://www.stats.govt.nz/tools_and_services/tools/TableBuilder.aspx
· http://www.stats.govt.nz/browse_for_stats/income-and-work/employment_and_unemployment.aspx - search Household Labour Force Surveys

· http://www.stats.govt.nz/publications/businessindicators/nz-a-regional-profile.aspx.

Additional information

Teachers can use the Statistics NZ table builder to get information and develop tables for unemployment statistics to give to students or students can do this in groups during the task. Students can create the tables and graphs using Excel.

Internal Assessment Resource

Achievement Standard Economics 91225: Analyse unemployment using economic concepts and models
Resource reference: Economics 2.4B v2
Resource title: Investigate changes in unemployment and the impacts of these changes on various groups in New Zealand society
Credits: 4 

	Achievement
	Achievement with Merit
	Achievement with Excellence

	Analyse unemployment using economic concepts and models.
	Analyse unemployment in depth using economic concepts and models.
	Analyse unemployment comprehensively using economic concepts and models.


Student instructions 

Introduction

This assessment activity requires you to write a report analysing unemployment in your region. In your report you will need to examine changes in unemployment due to structural unemployment, and analyse the different socio-economic impacts of these changes on various groups in New Zealand society, integrating economic concepts and models into your explanations. 

You will be assessed on the extent to which you link your explanation of the changes in unemployment to the labour market and AS/AD models, and on your ability to compare the impact of changes in unemployment on different groups in New Zealand society.

Teacher Note: The context of this activity could be changed to any current or past event that has affected employment figures. Students could present their report in a multi-media format.
Although you may work as a group to research changes to unemployment in your region, your must write the report individually. You have [insert time] weeks of in- and out-of-class time to complete this activity. 

Task

· Investigate the causes of changes in unemployment in your region. You should use a range of materials such as text books, news stories or reports from magazines, the Internet, and resources your teacher provides. Collect data that you can use to support an explanation of changes in unemployment in your region.
· Describe changes in the unemployment rate over time in your region, explaining the cause of the changes. Create a graph using data found in your research process and refer to it in your explanation.

· Explain the relationship between the causes of unemployment and the AS/AD model. 

· Explain what sunrise and sunset industries are. Use a correctly labelled labour market model to support your explanation.
· Use the concept of sunset and sunrise industries to explain the impact of the changes in structural unemployment on various groups of New Zealand society. 
· Use a New Zealand industry that has gone through structural changes to Illustrate and explain the changes on a labour market model.

· Contrast the socio-economic impacts of the industry changes on older age groups versus younger age groups in the workforce. Refer to changes in demand for labour, using the labour market model in your explanations. 

When you have finished, hand in your report to your teacher.

Assessment schedule: Economics 91225 Investigate changes in unemployment and the impacts of these changes on various groups in New Zealand society
	Evidence/ Judgements for Achievement 
	Evidence/ Judgements for Achievement with Merit
	Evidence/ Judgements for Achievement with Excellence

	The student has explained the changes in unemployment in their region, and the changing regional unemployment rate and used this to support their explanation. 

The student has created a labelled graph from their regional data and explained the changes in unemployment (see Appendix A).

The student has explained the current recession and other regional causes, and has used the AS/AD model to support their explanation (see Appendix D).
The student has explained the impacts of the changes in structural unemployment on various groups of New Zealand society using the concept of sunset and sunrise industries, and has created, correctly labelled, and described the changes in their labour market model to support their explanation.

The student has described structural unemployment and included examples of sunrise versus sunset industries.

The student has used a New Zealand example such as manufacturing where industry changes are resulting in redundancies and will require some retraining to place people in other jobs, unless they have transferable skills like those used in lower-skilled jobs.

The student has created a labour market model, correctly labelling and showing the changes to support their explanations (see Appendix C). 

The student has explained the impacts of the industry changes on various age groups. 

Example of possible student response:

Structural unemployment is longer term unemployment arising from imbalances between the skills and other characteristics of workers in the market and the needs of employers. It involves a mismatch between workers and vacancies; the unemployed lack the necessary skills or are in a different region to the vacancies. The government can assist by offering training in these areas so the demand for these jobs can be met. 

Structural change happens because of changes in demand – as we move from older sunset industries such as clothing manufacturing company, Lane Walker Rudkin, to new sunrise industries such as alternative fuels company Aquaflow Bionomic. 

For example: There appears to be less demand for labour in manufacturing, because all age groups have shown an increase in their unemployment rate from June 2007 to June 2009. However, the 15-24 age group shows the worst growth in unemployment in this industry. This age group seems to be the first to be laid off in this industry and older age groups seem to be kept, probably due to their experience and skills. The loss of income among the unemployed manufacturing staff can lead to low self-esteem and lack of motivation, an increase in crime and domestic violence as they struggle on the unemployment benefit (see Appendix B).
	The student has explained in detail the changes in unemployment in their region, and the changing regional unemployment rate and has used this to support their explanations. 
The student has created a fully labelled graph from their regional data and fully explained the changes in unemployment (see Appendix A).

The student has explained in detail the current recession and other regional causes, and has used the AS/AD model to support their explanations (see Appendix D).
The student has explained in detail the impacts of the changes in structural unemployment on various groups of New Zealand society using the concept of sunset and sunrise industries, and has created, correctly labelled, and explained the changes in their labour market model to support their explanations. 

The student has explained structural unemployment and included examples of sunrise versus sunset industries. 

The student has used a New Zealand example such as manufacturing where industry changes are resulting in redundancies and will require some retraining to place people in other jobs, unless they have transferable skills like those used in lower-skilled jobs.

The student has created a labour market model, correctly labelling and showing the changes to support their detailed explanations (see Appendix C). 

The student has explained in detail the impacts of the industry changes on various age groups. 

Example of possible student response:

The information about Canterbury tells us that it was growing economically as the population increased due to employment opportunities as shown by the decrease in the unemployment rate from 3.2% in June 2007 to 2.6% in December 2007. However, with the start of a technical recession in early 2008, unemployment started to increase and in October 2008 the recession deepened due to the global recession and the unemployment rate has continued to climb from 2.7% in March 2008 to 4.8% in June 2009. 

Many people who moved to Canterbury will no longer have jobs due to redundancies and business closures, and may move to other regions for employment opportunities. However, restricted job opportunities due to the recession means that people remain unemployed for longer periods and may not be able to move out of the area. For example, the receivership of Lane Walker Rudkin has created job losses in Christchurch and Timaru. The trend has been for young people to leave Canterbury for employment elsewhere and it is most likely that the youth of Canterbury will be as equally affected by the general national trend as any other region. 

Manufacturing companies in receivership such as Lane Walker Rudkin where 500 jobs were lost, or companies slashed jobs as they struggled to survive, for example, Fisher and Paykel slashed 430 jobs (less DL) at its Mosgiel plant because it shifted production to lower-cost countries, partly to avoid the labour cost of the minimum wage rate in NZ, but it started a new product design and call centre in Dunedin creating 50 jobs and employing some of the former staff. The new centre is the base for 110 design engineers previously based at Mosgiel. So some of the people transferred their skills and regained employment, and the company is trying to keep its specialised staff, because they would be difficult to replace later when demand increases after the recession is over, because DL is a derived demand based on demand for final goods and services.

Unemployment has many socio-economic impacts such as reduced income, loss of assets due to not being able to service them, loss of skills, low self-esteem and lack of motivation, increase in crime and domestic violence, and costs to taxpayers from increased transfer payments and retraining people (see Appendix B).
	The student has analysed the changes in unemployment in their region by comprehensively explaining the relationships between them, and have clearly linked the changing regional unemployment rate into their explanations.

The student has created a fully labelled graph from their regional data and analysed the changes in unemployment (see Appendix A).

The student has comprehensively explained the current recession and other regional causes, and has integrated the AS/AD model into their explanations (see Appendix D).
The student has included a comparison of the regional trends with the national unemployment trends and patterns, such as cyclical unemployment.

The student has analysed the impacts of the changes in structural unemployment on various groups of New Zealand society using the concept of sunset and sunrise industries, by explaining the differences between them, and has integrated the changes shown on their labour market model into their explanations. 

The student has explained structural unemployment and included New Zealand examples of sunrise versus sunset industries. 

The student has created a labour market model, correctly labelling and showing the changes and analysing the changes (see Appendix C). 

The student has comprehensively explained the impacts of the industry changes on various age groups, including an elaboration of the socio-economic impacts between older and younger workforce members. For example: The student explains the wider impacts on a household with more than one person reliant on income.
Example of possible student response:

The June 2009 Household Labour Force Survey shows the age group most affected by rising unemployment in this weakened labour market has been 15-24-year-olds, with an unemployment rate of 16.3%, often due to low skill and experience levels, and older people are holding onto jobs instead of retiring or accepting part-time hours to retain employment, because of increased costs due to the cost pressures and deterioration in retirement savings and property values. 

There has been a 12% increase in participation in formal study over the year, so more young people are continuing in education rather than trying to find a job. Maori and Pacifika workers are also affected by the downturn because these groups have a greater proportion of youth relative to Europeans and proportionally more are employed in lower-skilled jobs, which are often more affected in a recession. Source: www.dol.govt.nz/PDFs/lmr-hlfs-jun-09.pdf
Manufacturing in New Zealand is experiencing changes as older types of sunset industries such as clothing and textiles (less DL) are being phased out as we can’t compete with lower-cost countries (this is partly due to our minimum wage rate, which creates higher costs of labour compared with other manufacturing countries) and even whiteware company Fisher and Paykel is making huge adjustments to its production to survive. One sunrise aspect to manufacturing is within alternative sources of fuel and New Zealand is moving into this innovative field (more DL for these skilled workers) with companies such as Aquaflow Bionomic using a new approach termed “disruptive technology” by IBM business insight. Source: www.businessinsight.co.nz/case-studies/aquaflow-bionomic.aspx. 

If families lose their main income source then the impacts and social ills affect more than just one person. The age groups between 25 and 49 are generally part of a larger household whereas younger workforce members of 15–24 will tend to be single and/or without children. The 50+ age groups are usually empty nesters. The different life stages are relevant, because if you become unemployed while you have a mortgage and children at school, the loss of income is devastating because it affects children’s education and may result in the loss of the family home which adds to the family’s financial insecurity, and can create family and/or social instability. Or if you are 50+ and have been in the same job for 30 years, the retraining required to get a new job may seem overwhelming compared to a younger person who has more recently left study and has newer skills and/or is able to learn new technology skills more quickly. Younger age groups are also generally more mobile so they can move to new locations more easily for employment opportunities (see Appendix B).


Final grades will be decided using professional judgement based on a holistic examination of the evidence provided against the criteria in the Achievement Standard.

Appendix A: Data and Graph using Canterbury as an example
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There was a decline in unemployment in Canterbury in 2007, which saw an increase in people moving from other regions to take advantage of the jobs on offer. This is referred to in the Internal Migration article on the Statistics NZ website where it states “People were motivated to move to the Canterbury region for economic and employment reasons (Mar ‘07)”. 

http://www.stats.govt.nz/browse_for_stats/population/migration/internal-migration/reasons-for-moving-within-between-regions.aspx
Between 2001 and 2006, Canterbury gained 8,100 people from internal migration. In 2006, 11% of total overseas people settled in the Canterbury/West Coast region. www.stats.govt.nz/Publications/PopulationStatistics/internal-migration/population-moving-north-or-south.aspx.

Appendix B: Manufacturing (Clothing and Textiles) Age Group Information, and Graph (following page)
	Unemployment Rate for Different Age Groups %
	
	
	
	
	
	

	Quarter
	(15-19)
	(20-24)
	(25-29)
	(30-34)
	(35-39)
	(40-44)
	(45-49)
	(50-54)
	(55-59)
	(60-64)

	Jun-07
	13.4
	6.2
	4.8
	2
	1.9
	2.9
	2.6
	1.4
	1.6
	1.4

	Sep-07
	15.4
	5.5
	3.2
	2.8
	1.9
	2.2
	2.4
	2.1
	1.6
	0.9

	Dec-07
	12.9
	5.2
	3.5
	2.5
	3.2
	2
	1.9
	1.6
	1.1
	1.4

	Mar-08
	15.5
	8.5
	5.4
	2.9
	2.7
	2.7
	2.1
	2.3
	2.2
	1.9

	Jun-08
	15.4
	6.8
	4.3
	2.6
	2.5
	2.4
	2.6
	1.7
	1.6
	1.9

	Sep-08
	15.7
	7.6
	4.8
	3.7
	2.5
	2.5
	2.4
	2.1
	1.9
	2.8

	Dec-08
	17.9
	7.3
	4.6
	3.7
	2.7
	3.1
	2.7
	1.9
	1.9
	2

	Mar-09
	19.1
	11.5
	4.9
	4.9
	4.4
	3.6
	3.9
	2.5
	2.8
	3.3

	Jun-09
	22.9
	11.5
	5.6
	4.6
	4.1
	3
	3.7
	3.4
	3.4
	2.5

	
	
	
	
	
	
	
	
	
	
	

	Adapted from figures from Statistics New Zealand 
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Appendix C: Manufacturing Labour Market Model showing the change in unemployment between June 2007 and June 2009
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Appendix D: AS/AD model showing the impact of the current recession
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Involuntary Unemployment increases with the decrease in DL, from QSL-QL to QSL-QL1, the minimum wage rate creates disequilibrium in the Labour market, because the wage rate cannot lower to the previous equilibrium W* or to the new equilibrium W*1, to increase DL and clear the surplus SL .





This indicates where there would be full employment, and with the decrease in DL we move further away from Yf as unemployment increases.  





DL1





Q*1





W*1





QL





QL1





QSL





AS





AD0





AD1





Real GDP





YF





Y0





Y1





PL1





PL0





Price Level





By labelling full employment YF it is possible to identify unemployment as the gap between the current national equilibrium and the potential full employment.
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Increase in Unemployment from U0 to U1 due to Aggregate Demand falling from AD0 to AD1 due to the losses in export markets, decreased investment due to falling business confidence, and decreased consumption spending by households due to lower consumer confidence.
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